
GANAS ACADEMY, INC. 

EMPLOYMENT AGREEMENT 

This Employment Agreement (this “Agreement”), dated July 14, 2018, is made by and between 
GANAS Academy, Inc., a California Non-profit Corporation, and Sakshi Jain (the “Employee”). 

WHERAS, pursuant to that certain charter school petition, dated April 12, 2018, submitted to 
Los Angeles Unified School District (“LAUSD”) by GANAS Academy, GANAS Academy is 
authorized by LAUSD to operate GANAS Charter Academy (the “School”), a TK-5 public 
charter school, in Los Angeles, CA for a five (5) year term, commencing July 1, 2019 and ending 
June 30, 2024, subject to renewal by LAUSD; and 

WHEREAS, pursuant to Article IX, Section 9 of the GANAS Academy Bylaws, GANAS 
Academy is authorized to hire a Head of School as its chief executive and corporate 
administrator to supervise, direct, and control GANAS Academy’s day-to-day activities, 
business, and affairs, including those of the School, subject to the control of the GANAS 
Academy Board of Directors (the “Board”); and 

WHEREAS, GANAS Academy desires to retain the services of the Employee as Head of School 
of GANAS Academy; and 

WHEREAS, GANAS Academy and the Employee desire to enter into this Agreement to set 
forth the terms and conditions of the employment relationship between GANAS Academy and 
the Employee. 

NOW, THEREFORE, in consideration of the mutual covenants and agreements contained 
herein, and other good and valuable consideration, the receipt and sufficiency of which is hereby 
acknowledged, GANAS Academy agrees to employ the Employee as Head of School for 
GANAS Academy and the Employee accepts employment in accordance with the following: 

1. TERM: Except as otherwise provided in Paragraph 9 hereof, GANAS Academy shall 
employ the Employee for an initial ten (10) month period, commencing September 1, 2018 and 
expiring June 30, 2019 (the “Initial Term”). GANAS Academy’s fiscal year is July 1 through 
June 30 (“Fiscal Year”). This Agreement may be extended for successive periods of one (1) year 
(July 1 through June 30, each a “Term”) upon the mutual written agreement of GANAS 
Academy and the Employee reached on or before April 1 st of the then current Fiscal Year. 

2. QUALIFICATIONS: As a part of the hiring process, the Employee presented a resume, 
references, and other information establishing his qualifications and experience as suitable for 
the position of Head of School of GANAS Academy. The Employee submitted proof of a valid 
California driver’s license, has established access to an automobile, carries appropriate auto 
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insurance and represents that he will continue to do so during the Initial Term and any 
subsequent Term. Further, the Employee represented that he has no criminal record or 
employment history that would interfere with his ability to serve as Head of School. The 
Employee confirms as of the date hereof, that there are no modifications regarding his 
qualifications or in the information and documentation previously provided. Elpon receipt of an 
ORI Agency Number from the California Department of Justice and prior to the commencement 
of operations of the School and upon any extension of this Agreement, GAN AS Academy shall 
conduct a criminal background check through the California Department of Justice to confirm 
that there are no changes in the information and documentation provided, including but not 
limited to information regarding the Employee’s representation that he has no criminal record 
that would interfere with his ability to serve as Head of School. 

3. DUTIES: The Employee is employed as the Head of School. Employee’s duties and 
responsibilities are set forth in Head of School Job Description, attached hereto as E xh ibit A, 
which is initialed by the parties and made a part of this Agreement. The duties outlined in 
Exhibit A provide a general description of the functions of the Head of School as the chief 
executive of GANAS Academy and may be modified as necessary as determined by the Board in 
its sole discretion. 

4. EVALUATION: The Chair of the Board shall meet with the Employee, at least one 
month prior to the end of each academic year, to discuss his job performance and the Board will 
provide a formal, written annual evaluation of the Employee’s job performance. 

5. AUTHORITY : The Employee, acting as Head of School, is authorized by the Board to 
carry out the normal business of GANAS Academy and to protect the interests of GANAS 
Academy. The Employee shall follow the Bylaws and policies of GANAS Academy in 
performing the duties of Head of School. 

6. COMPENSATION: The Employee’s base salary shall be $110,000.00 annually, payable 
in the amount of $5,500 biweekly less applicable taxes and deductions, during the Initial Term. 
Employee’s base salary for any subsequent Term shall be determined by the Board and shall be 
paid in accordance with GANAS Academy’s then current payroll practices. If the Employee’s 
employment for GANAS Academy terminates for any reason prior to the end of a payroll period, 
GANAS Academy shall pay the Employee a prorated amount equal to his then current base 
salary for such payroll period (and any fraction thereof) coinciding with the date of termination. 
GANAS Academy may withhold from any compensation payable to the Employee all federal, 
state, local, and other taxes and other amounts as permitted or required pursuant to law, rule, or 
regulation. GANAS Academy may (but shall not be obligated to), at any time during the Initial 
Term or any other Term, increase the salary of Employee. Such increase shall be effective on any 
date established the by the Board. 
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7. BENEFITS: GANAS Academy shall provide the Employee a health and dental 
insurance stipend of $500 per month during the Initial Term and any subsequent Term. The 
Employee may select a healthcare and dental provider and plan of his choosing. The Employee 
shall be entitled to participate in any and all employee benefit plans established by GANAS 
Academy from time to time, including, but not limited to, qualified pension plans. If Employee 
participates in a health plan established by GANAS Academy during the Initial Term or any 
subsequent Term, GANAS Academy shall cease payment of the stipend referenced herein. The 
Employee shall be required to comply with the conditions attendant to coverage by such plans 
and shall comply with and be entitled to benefits only in accordance with the terms and 
conditions of such plans as they may be amended from time to time. Nothing contained herein 
shall be construed as requiring GANAS Academy to establish or continue any particular benefit 
plan in discharge of its obligations under this Agreement. Employee shall be entitled to take 
three (3) weeks of paid vacation during each Fiscal Year provided the vacation is taken during 
the school year break. Vacation may not be taken at any other time. Any vacation not taken will 
not accrue from Fiscal Year to Fiscal Year and will not be paid on termination. The Employee 
may take 48 hours of sick leave each Fiscal Year. Any unused sick leave may be carried over to 
the next Fiscal Year until the maximum amount of sick leave that can be accrued, 72 hours, is 
accrued. Accrued but unused sick leave is not paid on termination of employment. GANAS 
Academy will comply with all applicable regulations regarding sick benefits. 

8. REIMBURSEMENT OF EXPENSES: Upon submission of documentation or receipts, 
the Employee shall be reimbursed for expenses in accordance with the fiscal policies and 
procedures adopted by GANAS Academy to the extent such expenditures are necessary, 
reasonable, and authorized under GANAS Academy policy or practice to fulfill the 
responsibilities of the position of Head of School. 

9. TERMINATION: The Employee's employment with GANAS Academy may be 
terminated, prior to the expiration of the Initial Term or the then current Term of this Agreement, 
in accordance with any of the following provisions: 

(a) Termination by Employee. The Employee may terminate his employment at any 
time during the Initial Term or any Term of this Agreement by providing the Chair of the Board 
at least three (3) months’ written notice (“Notice Period”). During the Notice Period, Employee 
must fulfill all duties and responsibilities as Head of School and use his best efforts to train and 
support his replacement, if any. Failure of Employee to comply with this requirement may result 
in termination for “Cause” (as defined in Paragraph 9.c below). GANAS Academy may, in its 
sole discretion, terminate Employee’s employment at any time prior to the end of the Notice 
Period provided GANAS Academy pays Employee his then current base salary for the remainder 
of the Notice Period. 
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(b) Termination by GANAS Academy Without Cause. GANAS Academy, by the 
affirmative vote of at least two t hi rds (2/3) of the then current Board, may terminate Employee's 
employment at any time during the Initial Term or any Term of this Agreement upon three (3) 
months’ notice (“Notice Period”) in writing to the Employee. During the Notice Period, 
Employee must fulfill all of Employee's duties and responsibilities as Heal of School and use his 
best efforts to train and support Employee's replacement, if any. Failure of Employee to comply 
with this requirement may result in termination for “Cause” (as defined in Paragraph 9.c. below). 
GANAS Academy, may, in its sole discretion, terminate Employee’s employment at any time 
prior to the end of the Notice Period provided GANAS Academy pays Employee his base salary 
for the remainder of the Notice Period. 

(c) Termination by GANAS Academy For Cause. GANAS Academy, by the 
affirmative vote of at least two thirds (2/3) of the then current Board, may terminate the 
Employee for “Cause” at any time effective upon written notice given to Employee. 

Termination by GANAS Academy of the Employee for “Cause” shall include but not be limited 
to termination based on any of the following grounds: (a) failure to perform the duties of the 
Employee’s position in a satisfactory manner; (b) fraud, misappropriation, embezzlement or acts 
of similar dishonesty; (c) conviction or a guilty plea for any crime involving moral turpitude or 
in a criminal proceeding; (d) illegal use of drugs or excessive use of alcohol in the workplace; (e) 
intentional and willful misconduct, misrepresentation, or gross negligence in the performance of 
duties; (f) breach of the Employee's duty of loyalty, including the diversion or usurpation of 
educational opportunities properly belonging to GANAS Academy; (g) willful disregard of 
GANAS Academy policies and procedures; (h) breach of any of the material term s of this 
Agreement; (i) insubordination or deliberate refusal to follow the lawful instructions of the 
Board; and (j) engaging in harassment, an act of assault or other inappropriate behavior. 

(d) Termination Due to Death or Disability. The Employee's employment and 
rights to compensation under this Agreement shall terminate if the Employee is unable to 
perform the duties of his position due to death or disability lasting more than one hundred twenty 
(120) days, and the Employee's heirs, beneficiaries, successors, or assigns shall not be entitled to 
any of the compensation or benefits to which Employee is entitled under this Agreement, except: 
(a) to the extent specifically provided in this Employment Agreement; (b) to the extent required 
by law; or (c) to the extent that such benefit plans or policies under which Employee is covered 
provide a benefit to the Employee’s heirs, beneficiaries, successors, or assigns. The Board 
reserves the right, in good faith, to make the determination of disability under this Agreement 
based on information supplied by the Employee and/or Employee’s medical personnel and 
information of medical personnel selected by the Board. 

10. CONFIDENTIALITY: Employee agrees that at all times during Employee's 
employment and following the termination of Employee's employment, whether voluntary or 


4811-2556-7053.v2 


4 



involuntary, upon expiration of the Initial Term, or any Term, or otherwise, Employee will hold 
in strictest confidence and not disclose “Confidential Information” (as defined below) to anyone 
who is not also an employee of GANAS Academy or to any employee of GANAS Academy who 
does not also have access to such Confidential Information, without express written authorization 
of the Board. 

(a) “Confidential Information” shall mean any private school or student/family 
information or any proprietary information, including but not limited to education and 
instructional techniques, processes, formulas, student or family lists, inventions, experimental 
developments, research projects, operating methods, cost, financial data, data and information 
GANAS Academy receives in confidence from any other party, or any other private or 
confidential matters of the school and its students. Additionally, Employee will not use any 
Confidential Information for Employee's own benefit or to the detriment of the school during 
Employee's employment or thereafter. Employee also certifies that employment with the 
Company does not and will not breach any agreement or duty that Employee has with anyone 
concerning confidential information belonging to others. 

(b) Employee acknowledges and GANAS Academy agrees that Employee may 
disclose Confidential Information in confidence directly or indirectly to federal, state, or local 
government officials, including but not limited to the Department of Justice, the Securities and 
Exchange Commission, the Congress, and any agency Inspector General or to an attorney, for 
the sole purpose of reporting or investigating a suspected violation of law or regulation or 
making other disclosures that are protected under the whistleblower provisions of state or federal 
laws or regulations. Employee may also disclose Confidential Information in a document filed 
in a lawsuit or other proceeding, but only if the filing is made under seal. Nothing in this 
Agreement is intended to conflict with federal law protecting confidential disclosures of a trade 
secret to the government or in a court filing, 18 U.S.C. § 1833(b), or to create liability for 
disclosures of Confidential Information that are expressly allowed by 18 U.S.C. § 1833(b). 

11 . CONFLICT OF INTEREST : During the term of this Agreement, the Employee shall 
not engage in any activities which could or do constitute a conflict with the performance of the 
duties required under this Agreement. If a conflict may or does occur, the Employee shall notify 
the Board. In the event that the matter cannot be satisfactorily reconciled, the Employee shall 
offer his resignation. Additionally, the Employee shall be subject to the GANAS Academy 
Conflict of Interest Policy and Conflict of Interest Bridge Policy, including any disclosure 
requirements contained therein. Employee acknowledges receipt of those policies. 

12. INDEMNIFICATION: GANAS Academy shall indemnify, hold harmless, and defend 
the Employee against any and all claims arising out of, or in connection with the Employee’s 
performance of his duties for, and on behalf of, GANAS Academy to the full extent permitted by 
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law but not in respect to claims in which it is adjudicated in a decision on the merits that the 
Employee engaged in fraudulent, negligent, or criminal acts. Such right shall include the right to 
be paid by GANAS Academy for expenses, including attorney’s fees, incurred in defending any 
such claim in advance of its final disposition; provided, however, that the payment of such 
expenses in advance of the final disposition of such claim shall be made only upon delivery to 
GANAS Academy of an undertaking, by or on behalf of the Employee, in which the Employee 
agrees to repay all amounts so advanced if it should be ultimately determined that the claim is 
not one to which the Employee is entitled to indemnification. This duty to indemnify shall 
survive the termination, expiration or cancellation of this Agreement. 

13. GOVERNING LAW; JURISDICTION AND VENUE: This Agreement shall be 
governed, construed, interpreted and enforced in accordance with the substantive laws of the 
State of California without regard to the conflicts of law principles thereof. Any and all disputes 
arising under or relating to the interpretation or application of this Agreement or concerning 
Employee's employment with GANAS Academy or termination thereof, shall be subject to 
mediation and arbitration in Los Angeles, California in accordance with the GANAS Academy 
Mediation and Arbitration Agreement, attached hereto as Exhibit B, which is initialed by the 
parties and made a part of this Agreement. Nothing contained in this Paragraph shall limit the 
right of GANAS Academy to enforce by court injunction or other equitable relief the Employee's 
obligations under Paragraph 10 of this Agreement. 

14. WAIVER: Any waiver or consent from GANAS Academy or the Employee with respect 
to any term or provision of this Agreement or any other aspect of the other party’s conduct shall 
be effective only in the specific instance and for the specific purpose for which given and shall 
not be deemed, regardless of frequency given, to be a further or continuing waiver or consent. 
The failure or delay of either party at any time or times to require performance of, or to exercise 
any of its powers, rights or remedies with respect to any term or provision of this Agreement or 
any other aspect of the other party’s conduct in no manner (except as otherwise expressly 
provided herein) shall affect either parties’ right at a later time to enforce any such term or 
provision. 

15. NOTICE: All notices, requests, demands, and other communications hereunder must be 
in writing and shall be deemed to have been duly given if delivered by hand or mailed within the 
continental United States by first-class, registered mail, return-receipt requested, postage and 
registry fees prepaid, to the applicable party and addressed as follows: 

GANAS Academy: 

Juliana Mercurio 

Board Chair 

GANAS Academy, Inc. 
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728 Flower Ave. 

Front House 
Venice, CA, 90291 

Employee: 

Sakshi Jain 

6226 Villa Ryan Way 

Buena Park, CA 90620 

(Addresses may be changed by notice in writing signed by the addressee.) 

16. AMENDMENT : No amendment or modification of this Agreement shall be valid or 
effective unless in writing and signed by the parties to this Agreement. 

17. COUNTERPARTS: This Agreement may be executed in separate counterparts, each of 
which shall be deemed an original but both of which taken together shall constitute but one and 
the same instrument. 

18. SEVERABILITY : If one or more provisions of this Agreement are held to be 
unenforceable under applicable law, the parties agree to renegotiate such provision in good faith. 
In the event that the parties cannot reach a mutually agreeable and enforceable replacement for 
such provision, then (i) such provision shall be excluded from this Agreement, (ii) the balance of 
the Agreement shall be interpreted as if such provision were so excluded and (iii) the balance of 
the Agreement shall be enforceable in accordance with its terms. 

19. ENTIRE AGREEMENT: This Agreement, including initialed attachments hereto, 
embody the entire agreement of the parties hereto with respect to its subject matter and merges 
with and supersedes all prior discussions, agreements, commitments, or understandings of every 
kind and nature relating thereto, whether oral or written, between GANAS Academy and the 
Employee. Neither party shall be bound by any term or condition other than as is expressly set 
forth herein. 

THE EMPLOYEE REPRESENTS AND AGREES THAT HE FULLY UNDERSTANDS 
HIS RIGHT TO DISCUSS ALL ASPECTS OF THIS AGREEMENT WITH HIS 
PRIVATE ATTORNEY, THAT TO THE EXTENT HE DESIRED THE EMPLOYEE 
AV AILE D HIMSELF OF THIS RIGHT, THAT THE EMPLOYEE HAS CAREFULLY 
READ AND FULLY UNDERSTANDS ALL OF THE PROVISIONS OF THIS 
AGREEMENT, THAT THE EMPLOYEE IS COMPETENT TO EXECUTE THIS 
AGREEMENT, THAT HIS DECISION TO EXECUTE THIS AGREEMENT HAS NOT 
BEEN OBTAINED BY ANY DURESS, THAT THE EMPLOYEE FREELY AND 
VOLUNTARILY ENTERS INTO THIS AGREEMENT, AND THAT THE EMPLOYEE 
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HAS READ THIS DOCUMENT IN ITS ENTIRETY AND FULLY UNDERSTANDS 
THE MEANING, INTENT, AND CONSEQUENCES OF THIS AGREEMENT. 

[,Signature Page Follows] 
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The parties have executed this Employment Agreement effective as of the date first written above. 


GANAS ACADEMY, INC. 

By: _ 

(Signature) 

Name: Juliana Mercurio 
Title: Board Chair 

SakshiJain 



By: 


(Signature) 


\Signature Page to Employment Agreement 
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EXHIBIT A 

Head of School Job Description 


Head of School (Administrator) 

GANAS Academy Charter School's Head of School is hired, evaluated by, and held accountable 
to the Board of Directors regarding all aspects of the school's academic program, financial 
management, and organizational health. The Head of School is entrusted with advancing the 
school's mission, maintaining the organization's financial viability, and determining the 
school's future direction in accordance with the mission. 

Head of School Qualifications 

• A master's degree in education and at least five years of educational experience 
preferred. Strong commitment to, belief in, and alignment with school's mission and 
vision 

• Experience in leadership and management of adults and scholars 

• Minimum of a Master's Degree, with all accompanying verification provided as part 
of the personnel file 

• Knowledge of or experience in education, school finance, governance, management, 
or law 

• Ability to assess data, find trends, and use information to make strategic decisions 

• Experience in budgetary planning, accounting, and effective allocation of school 
resources 

• Exceptional verbal and written communication skills 

• Strong organizational skills and ability to multi-task 

• Ability to approach situations with optimism and perseverance, willingness to take 
personal responsibility, open to and interested in feedback on performance, 
eagerness to continue to improve in effectiveness 

• Spanish speakers preferred 

Head of School Responsibilities 

• Recruit and hire mission-aligned and results-oriented individuals to fill the required 
positions 

• Create, monitor, and sustain culture of academic excellence through consistent 
implementation of systems and structures to maximize student learning 

• Train the Principal (Y4) and Dean of Curriculum and Instruction (Y3) through the 
observation and practice of curriculum and assessment development, teacher 
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coaching and support, delivery of professional development, and lesson plan 
feedback and review. 

• Lead the development and adaption of a rigorous curriculum and the management of 
data- driven instruction designed to improve student achievement 

• Create clear and measurable internal standards aligned to the CCSS and influenced by 
other rigorous state learning standards 

• Manage and oversee the Operations Manager, Office Manager, as well as all other staff, 
including representatives of all outsourced business functions 

• Lead staff development and administrative meetings 

• Manage and direct recruitment, hiring, training, and retention of all staff members, 
including salary, contract, and benefit orientations; involve other leadership 
positions when applicable 

• Observe all teachers weekly and twice-weekly for new teachers, as well as conduct 
daily "drop in" observations (observations are done with Dean of Curriculum and 
Instruction in Y3) 

• Draft and provide evaluations of all staff members (working with the Dean of 
Curriculum and Instruction, Y3, or the Operations Manager when evaluating positions 
that also fall under their management) 

• Implement all personnel policies 

• Implement all student discipline, code of conduct, and behavior standards in 
conjunction with other administrative and teaching staff 

• Serve as primary spokesperson for school to internal and external constituents 
including media, community members, parents, elected officials, and visitors 

• Support and work with the Board and its committees, providing information, data, 
reports, and context necessary and as requested to assist in effective school 
governance 

• Manage and allocate school resources, including financial resources, in alignment 
with school values; work with the Operations Manager to evaluate the accuracy of all 
financial documents 

• Coordinate, manage, and ensure compliance with state-mandated instruction, 
assessment, and reporting, including requirements for English Learners 

• Hire and supervise personnel who provide contracted serviced (e.g. speech therapy) 

• Work with all school stakeholders, specifically with Operations Manager and Board 
of Directors, to acquire and collect resources, both financial and in-kind, for 
instructional, extracurricular, and enrichment needs 

• Ensure appropriate facility is in place in all years to meet the school's needs and 
develop financial plan for capital needs to secure a permanent facility 
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Supervise and direct culture of school by monitoring academic program and 
implementation of school's discipline code to ensure safe, and focused school 
environment 

Develop and communicate strategic plan for the school 
Serve as authorizer liaison 
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EXHIBIT B 

GANAS Academy Mediation and Arbitration Policy 


GANAS ACADEMY MEDIATION AND ARBITRATION AGREEMENT 


Although GANAS Academy hopes that employment disputes with its employees will not occur, 
GANAS Academy believes that when these disputes do arise, it is in the mutual interest of all 
concerned to handle them promptly and with a minimum of disturbance to the operations of 
GANAS Academy’s businesses and the lives of its employees. 

Accordingly, to provide for more expeditious resolution of certain employment-related disputes 
that may arise between GANAS Academy and its employees, GANAS Academy has instituted a 
mediation and arbitration policy and procedure (the “GANAS Academy Mediation and 
Arbitration Agreement” or this “Agreement”) for all employees. Under this Agreement, certain 
disputes that may arise from Sakshi Jain’s (“you” or “Employee”) employment with GANAS 
Academy or the termination of your employment must (after appropriate attempts to resolve your 
dispute internally through GANAS Academy management channels) be submitted for resolution 
by non-binding mediation and, if necessary, mandatory arbitration. 

In agreeing to submit certain employment disputes for resolution by private mediation and (if 
necessary) arbitration, you acknowledge that agreement to and acceptance of this Agreement is 
given in exchange for rights to which you are not otherwise entitled-namely, your employment 
as a GANAS Academy employee, pursuant to that certain Employment Agreement, dated July 
14, 2018 by and between you and GANAS Academy, and the more expeditious resolution of 
employment disputes. In exchange for your agreement to submit these disputes to mediation and 
(if necessary) binding arbitration, GANAS Academy likewise agrees to the use of mediation and 
arbitration as the exclusive forum for resolving employment disputes covered by this Agreement. 

The parties shall be precluded from bringing or raising in court or another forum any dispute that 
was or could have been brought or raised under the procedures set forth in this Agreement. 

The GANAS Academy Mediation and Arbitration Procedure 

20. As a condition of your employment at GANAS Academy, you agree that any controversy 
or claim arising out of or relating to your employment relationship with GANAS 
Academy or the termination of that relationship, except for those listed in Paragraph 1(b), 
must be submitted for non-binding mediation before a third-party neutral and (if 
necessary) for final and binding resolution by a private and impartial arbitrator, to be 
jointly selected by you and GANAS Academy. 
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(a) CLAIMS COVERED: This agreement to submit to mediation and (if necessary) 

arbitration includes: 

(i) Any dispute concerning the arbitrability of any such controversy or claim; 

(ii) But is not limited to, any claim that could be asserted in court or before an 
administrative agency or claims for which the employee has an alleged 
cause of action, including without limitation claims for breach of any 
contract or covenant (express or implied); tort claims; claims for 
discrimination (including, but not limited to, discrimination based on sex, 
pregnancy, race, national or ethnic origin, age, religion, creed, marital 
status, sexual orientation, mental or physical disability or medical 
condition or other characteristics protected by statute); claims for 
wrongful discharge; harassment; retaliation; violations of the Family and 
Medical Leave Act (“FMLA”); violations of confidentiality or breaches of 
trade secrets; and/or claims for violation of any federal, state or other 
governmental law, statute, regulation or ordinance, and whether based on 
statute or common law; claims for wages or employee benefits; 

(iii) All those claims whether made against GANAS Academy, any of its 
subsidiary or affiliated entities or its individual officers or directors (in an 
official or personal capacity); and 

(iv) Any claim arising out of or related to Employee’s employment 
relationship with GANAS Academy. 

(b) CLAIMS NOT COVERED: Claims covered by this Agreement do not include: 

(i) Claims for workers' compensation benefits; 

(ii) Claims for unemployment compensation benefits; 

(iii) Claims under the National Labor Relations Act (“NLRA”), as amended; 

(iv) Proceedings before the California Department of Fair Employment and 
Housing, or the United States Equal Employment Opportunity 
Commission (although if you choose to pursue a claim following the 
exhaustion of such administrative remedies, that claim would be subject to 
the provisions of this Agreement); 
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(v) Claims by GANAS Academy for injunctive or other equitable relief, 
including without limitation claims for unfair competition and the use or 
unauthorized disclosure of trade secrets or confidential information, for 
which GANAS Academy may seek and obtain relief from a court of 
competent jurisdiction; and 

(vi) Claims based upon GANAS Academy’s current (successor or future) 
employee benefits and/or welfare plans that contain an appeal procedure 
or other procedure for the resolution of disputes under the plan. 

(c) INTERNAL EFFORTS: As a prerequisite for submitting an employment dispute 
to mediation and, if necessary, arbitration, both you and GANAS Academy agree 
to make good faith efforts to resolve any dispute internally on an informal basis 
through GANAS Academy management channels appropriate to that particular 
dispute. For all employees, other than the Head of School, the appropriate 
management channel for resolving such disputes shall be the Head of School. 

The Head of School shall appeal disputes related to her/his employment directly 
to the chair of the GANAS Academy Board of Directors. Only when those 
internal efforts fail may an employment dispute be submitted to mediation and (if 
necessary) final and binding arbitration under the terms of this Agreement. 

(d) NONBINDING MEDIATION: If efforts at informal resolution fail, disputes 
arising under this Agreement must first be submitted for non-binding mediation 
before a neutral third party. Mediation is an informal process where the parties to 
a dispute meet in an attempt to reach a voluntary resolution, using the third party 
as a facilitator. Mediation shall be conducted and administered by the American 
Arbitration Association (AAA) under its Employment Mediation Rules, which are 
incorporated into this Agreement by reference; or other applicable rules. 

(e) BINDING ARBITRATION: If a covered dispute remains unresolved at the 
conclusion of the mediation process, either party may submit the dispute for 
resolution by final binding confidential arbitration under this Agreement. The 
arbitration will be conducted under the Employment Dispute Resolution Rules of 
the AAA or other applicable rules (the “Rules”) with the additional proviso that 
this Agreement shall be conducted on a confidential basis. These Rules, 
incorporated by reference into this Agreement, include (but are not limited to) the 
procedures for the joint selection of an impartial arbitrator and for the hearing of 
evidence before the arbitrator. The arbitrator shall have the authority to allow for 
appropriate discovery and exchange of information before a hearing, including, 
but not limited to, production of documents, information requests, depositions and 
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subpoenas. A copy of the complete AAA Employment Dispute Resolution Rules 
may be obtained at 

https://www.adr.org/sites/default/files/Employment%20Rules.pdf . 

(i) Any conflict between the rules and procedures set forth in the AAA rules 
and those set forth in this Agreement shall be resolved in favor of those in 
this Agreement. 

(ii) The burden of proof at an arbitration shall at all times be on the party 
seeking relief. 

(iii) In reaching a decision, the arbitrator shall apply the governing substantive 
law applicable to the claims, causes of action and defenses asserted by the 
parties as applicable in the State of California. The arbitrator shall have 
the power to award all remedies that could be awarded by a court or 
administrative agency in accordance with the governing and applicable 
substantive law, including, without limitation, Title VII, the Age 
Discrimination in Employment Act, the Family and Medical Leave Act, 
and other applicable civil rights and employment laws. 

(f) TIME LIMITS AND PROCEDURES: The aggrieved party must give written 
notice of any claim to the other party as soon as possible after the aggrieved first 
knew or should have known of the facts giving rise to the claim. The written 
notice shall describe the nature of all claims asserted and the facts upon which 
those claims are based and shall be mailed to the other party by certified or 
registered mail, return receipt requested. Any such notice mailed to the notice 
addresses contained in your then current Employment Agreement with GANAS 
Academy. 

(i) Any mediation or arbitration conducted under this Agreement shall take 
place in Los Angeles, California unless an alternative location is chosen 
by the mutual agreement of the parties. The arbitrator shall render a 
decision and award within 30 days after the close of the arbitration hearing 
or at any later time on which the parties may agree. The award shall be in 
writing and signed and dated by the arbitrator and shall contain express 
findings of fact and the basis for the award. 

(ii) The parties agree to share equally the AAA administrative fees and the 
arbitrator's fees and expenses. However, GANAS Academy shall pay any 
such fees to the extent they exceed comparable fees associated with filing 
a court case in federal or state court within Los Angeles, California. All 
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other costs and expenses associated with the arbitration, including, without 
limitation, each party's respective attorneys' fees, shall be borne by the 
party incurring the expense. 

(iii) Judgment upon the award rendered by the arbitrator may be entered in any 
court having jurisdiction. The award may be vacated or modified only on 
the grounds specified in the U.S. Arbitration Act or other applicable law. 

(g) No Retaliation/Employment At-Will: 

(i) Under no circumstances will a GANAS Academy employee be retaliated 
against in any way for invoking this Agreement in good faith to seek the 
resolution of a dispute. GANAS Academy managers who engage in such 
retaliation will be subject to discipline under the appropriate GANAS 
Academy disciplinary procedures. 

(ii) This Agreement does not in any way alter the at-will employment status of 
GANAS Academy employees. Unless otherwise specified in your 
Employment Agreement with GANAS Academy, GANAS Academy and 
its employees are always free to terminate the employment relationship at 
any time for any lawful reason and employment is not for any specific or 
definite duration. 

(h) SEVERABILITY : In the event any portion of this Agreement is found to be 
unenforceable or illegal, it can be severed, and the other provisions will remain in 
full force and effect. 

This Agreement sets forth the complete agreement with you and GANAS Academy on the 
subject of mediation and arbitration of the covered claims defined above and supersedes any 
prior or contemporaneous oral or written understanding on these subjects. No party is relying on 
any representations, oral or written, on the subject or the effect, enforceability or meaning of this 
Agreement, except as specifically set forth in this Agreement. 

Both parties acknowledge, represent and warrant that they are knowingly and voluntarily 
entering into this Mediation and Arbitration Agreement that they have or may have consulted 
with an attorney concerning its terms, and understand that by entering into this Mediation and 
Arbitration Agreement they are agreeing to waive a jury trial as to claims. 


GANAS ACADEMY, INC. Sakshi Jain 
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Name: Juliana Mercurio 
S ignature:_ 

Title: Board Chair 

Date:_ 


(Signature) 
Date:_ 
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